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justification may be to prevent an injury to oneself or to others or to 
prevent serious damage to property. In these circumstances, the 

minimum reasonable amount of force may be used. 
 

 

2.3 
Education and Child Care Law: 

 

Any act by which the civil, legal or human rights of a child or young 
person may be infringed must be fully justifiable. As a result, making 

a decision regarding the use of physical intervention naturally raises 
staff member’s anxiety and may lead to a failure to act. However, 
opting to do nothing is as much a decision as is responding; staff 

https://cypcs.org.uk/wpcypcs/wp-content/uploads/2020/02/No-Safe-Place.pdf


https://www.gov.scot/publications/included-engaged-involved-part-2-positive-approach-preventing-managing-school/
https://www.gov.scot/publications/included-engaged-involved-part-2-positive-approach-preventing-managing-school/
https://www.gov.scot/publications/included-engaged-involved-part-2-positive-approach-preventing-managing-school/


https://fios.argyll-bute.gov.uk/sites/heathandsafety/_layouts/15/start.aspx#/SitePages/RISK.aspx
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Head teachers/Managers must ensure that: 

a)

 Risk assessments are carried out where necessary, for 

the 

purpose

 of establishing appropriate

 protocols and are recorded 

appropriately
; 

 
b)

 Supportive protocols are agreed and developed with the child or 

young person, parents and relevant agencies involved

 and recorded 

appropriately

;  

c)

 Staff members understand the protocols that are in place for 

children who demonstrate 

distressed behaviour and follow them

 

basis;

 













 Page 17 36 e m p l o y  p h y s i c a l  r e s t r a i n t  t e c h n i q u e s .  T h i s  m a y  i n c l u d e  o f f e r i n g  t r a i n i n g  t o  s t a f f  i n  p r o c e d u r e s  t o  m i n i m i s e  t h e  d a n g e r s  o f  h a r m  t o  c h i l d r e n  a n d  y o u n g  p e o p l e ,  t h e m s e l v e s  a n d  o t h e r s .  W h e r e  s t a f f  a r e  u n a b l e  t o  u n d e r t a k e  t h i s  t r a i n i ng  f u r t h e r  c o n s i d e r a t i o n  w i l l  b e  g i v e n  t o  t h e i r  d e p l o y m e n t  w i t h i n  t h e s e r v i c e .   8 . 3 T h e  o n l y  t r a i n i n g  i n  r e s t r i c t i v e  p h y s i c a l  i n t e r v e n t i o n a c c e p t e d  a n d  a u t h o r i z e d  f o r  d i s p e n s a t i o n b y  A r g y l l  a n d  B u t e  C o u n c i l  E d u c a t i o n  a n d  C h i l d r e n ’ s  S e r v i c e s  i s  t h a t  p r o v i d e d  b y  C A L M  T r a i n i n g  S e r v i c e s  L t d a n d  A r g y l l  a n d  B u t e  s t a f f 
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Signature of Staff: 
Date: 

Reason for the restrictive physical intervention 

(What was the specific risk to 

the welfare of the child or 

others?) 

 














